SUPPORTING YOUTH FROM UNDERREPRESENTED . SAFCIl
DEMOGRAPHICS IN LEADERSHIP INITIATIVES

A Commom‘é knowwn barriers:

1.Weakened social networks as a result of
systemic barriers

2. Racism and structural
discrimination

3. Lack of accessible and affordable
transportation

4. Lack of meaningful opportunities

Supporting youth requires a collaborative approach,
working from a place of reconciliation and applying an
intersectional lens.

Youth-servi 1 f.‘f*"?«
disparities ote ties face.
Separate outreag's d pre s need to be ed when
working with youth fr.o'-...__ communities as their experiences vary

drastically from urban youth.

e MENTAL HEALTH AND WELL-BEING

The narrative regarding mental health and well-being is changing. Therefore,
policies and programs of youth-serving organizations should reflect the shiftin
societal views about normalizing mental health.Organizations should actively
be working on eliminating stigma and stereotypes by focusing on awareness-

building of youth mental health issues.

e CONSISTENT FUNDING ALLOCATED TOWARDS PROGRAMS SUPPORTING
UNDERREPRESENTED DEMOGRAPHICSOF YOUTH '

In order to sufficiently support the empower'l-ﬁ; of yo_u
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